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FSO ATHLETES CODE OF CONDUCT – ROOKIE TREATMENT 
 
All team members and coaches are to review FSO “Policy regarding Freedom 
from Harassment” in Section 4 under “Athletes and Coaches 
Responsibilities” 
 
Some of the “rookie treatments” have, over the years, sometimes created an 
uncomfortable environment within the team. Please remember that everyone has 
their own tolerance level towards comments and/or other team members 
behavior. 
 
“FSO is committed to creating and maintaining a supportive sport 
environment free of all forms of harassments.” 
 
There is a very fine line between joking around and harassment. Please 
remember, laughing, verbal comments, teasing, lack of respect, being sarcastic, 
etc., can very easily become a form of harassment. 
 
The Board understands the importance of an uplifting team spirit and having fun, 
Ontario team has a very special team spirit envied by many other athletes, but 
we request that each athlete uses maturity and respect towards other team 
members. Everyone has a right to be provided with the best possible 
environment to perform to their maximum potential. 
 
Should you find yourself in an uncomfortable situation, we request that you report 
the incident to Brendan Fallis, Ontario Team Head Coach. Brendan is then asked 
to deal promptly with the situation, on an individual basis, and have a 
conversation with the athletes involved. Should Brendan decides that it requires 
further investigation, he will then report the issue to the Team Manager. If 
necessary, the Team Manager will bring the issue to the Board for action. The 
Board will then refer to the “Policy regarding Freedom from Harassment”. 
 
We urge each athlete to familiarize yourself with the Policy and we request that 
you sign this form and return to the Team Manager. (Fax:416-972-1541) 
 
I, _________________________, have read the FSO “Policy regarding Freedom 
from Harassment” and I understand the policy and its possible consequences. 
 
Signature: ______________________Date: ____________________   
 


